"HEREAS, the parties hereto desire to establish the standords of hours of
lsbor, retss of pay and other conditions of employment under which the Union
member employees shall work for the employer during the tems of this agres-
ment, at the Sslem plant, snd desire to regul-te the mutusl relstions between
the parties heveto: ‘ ,

EO7, TUIREFORE, tHis sgreement entered into this First day of Mareh s 1951,
by and bgtween tlie Kay “eolenm uill, herein after called the Comsany, snd

the United Textils Vorkery Unien Local Union Fo. 2090 of Salem, Orezon, here-
inafter ealled the Union, -

SITNESSETH, That in consideration of the sutusl promises and undertakings
in good faith meds by both partiss to this agreement » individually and
collectively, and sald parties do hersby sgree to snd with ssch other, to-

«

¥ SalNIRG A0RHCY: The Company recosnizes Loesl Yo, 2090, Unitsd
Textile Yorkers of Americs, affilisted with the imericen Federstion of labor,
a8 the sole bargaining ageney for all of its employees im its plant st Salaw,

Gmgﬁmb -

GRS 2 B BHOFs The Company asgrees s » condition of anployment thet
all employses eligible shall becoms members of the Union within 30 deya afber
the sxecution of this sgresment or within 30 days after his birey us the cose
may be. ALl smployess who becums mopbers of $he Union shall razain members
of the Union during the tems of this sgvesment. ;

ARTICLE 3, HIRING: The Company reserves the right to hirs new sEpioyses, not
members of the Unien, if the members of satisfactory skill and ability srs
net available, snd the Company further sgreas, upon apder fraw sseh amployne,
te dedust monthly from his wegss the amount of the Union dues snd turn bhe
ssme over to the Seeretsry of the Union on or before ths 10th dey of sach
month, taking his recsipt therefor. The Company slse sgress that 2 men and
his wife shall not be employed at the some time, thit only one or the other
mey hold smployment with the Company 5t sny ome time, I% is slse agreed tid
Foremen or supervisors, sho do nol come under the Textils “orkers Ferpmining
Undb, »ill not be permitbted to work in other than thelr own departments, pyve-
viding suitsble help is aweiloble, : ok

RTICLE RS OF LABOR: “orking hours shall be eight hours par day, five

. days a » Hondey %o Friday, dnclusive. All overtime in axcess of a2ight
hours in any one day or forty hours in any ons week shell e pald for st one
end one half times the regular rate of hour or place work Pare Vhen siz shifts
are necesssry bo fet in forty hours par week, the rate of pay shall bs on
stroight time, If the mill purs slx days & wesk end an enployes missss a day
‘in that week, the employse shall not. receive time and one half for Saturday
work, ¥hen Satuwday or Sundsy vork is contemplated, the employess invelwed

shell be given twenty-four hours notice of such overtims work, i

AREICLE 5, V/CATIONS: A1l smployess who have served the Company for one cone

- btingeus yeor of servics or rore shall be entitled to onn woeks vacation with

- pay, snd &fter five yesrs of contimuous service shall enbitlad to teo wesks
vecation with full pay, 1600 hours of smployment shall iz censidered as one
titlement for vacstions. Any espleyes, sfher ons or more years service vith
the Company, who doss met work LiUC hours, through no fault of ke own, shall
recelve vaecstion pay prorated on a monthly basis using 1600 hours as emtitlee.
mont for full meeebion hemefiis, It is slso sgresd, that all employses that
are not entitled to weeation pay, shall ba mptified by the Company so in cooe
of & shut Jomn sald employses mey make applisstion for unespioyment benefits,
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ARTICLE 6, HOLIDAYS: The following daye shall be recognized as holldays:
New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day and Christmae Day. All work performed on Sundaye, Christmes Day,
Thenkegiving Day, Labor Day and Independence Day shell be pald for at
double time. (However,this provision shall not apply to watchmen on thelr
regular shifts, except on holidays, which shall be pald for at time and
one-half. On pald holidays, watchmen will recéive double thelr regular
straight time rate.) All work performed on New Year's Day and Memorial
Day shall be pald for at time and one-half, Labor Day and Thankegiving
Day ghall be straight time psld holidays and the Saturdays followlng
ghall be worked at etraight time pay. When any holiday falle on Sunday
the following Monday shall be observed as a holiday. No work shall be
performed on Labor Day except in case of danger to 1life or property.

ARTICLE 7. CALL TIME: Any employee reporting for his or her regular shlft
and not being put to work shall be notified when to report back to work,
Should no work be available on employee's return, he ehall be entitled %o
two hours pay for call. The Company shall not be responsible for call
time or lost time caused by water shortage.

ARTICLE 8, SENIORITY: The Company recognizes the principles of senlority
by departments, and in case of enforced layoffs through slackness of work
agrees that the last worker employed in any department shall be the fTiret
laid off. In rehiring, those last laid off in each department shall be
the first rehired. No new employee shall be hired in any department after
a layoff untill all employeee laid off from that department shall have
been rehired., School children shall not be @ligible for seniority.
Seniority is not transferable from one employse to another. If a layoff
occurs, an employee may accept employment elsewhere temporarily without
orejudice to hie or her seniority, provided that such employee returns

to work within forty-eight hours when called,

When en employee transfers from one department to another, at
his or her own requeet, he shall take eenlority at the bottom of the llst
in the new department, but shall retain seniority in the department which
he has left for a period of 30 days, in case he 1sg lald off or cannot
qualify, When shifted otherwiee, the employee must determlhe at the end
of 30 days whether he wishes to be permanently shifted.

In any case where a vacancy occurg, Oor a New poeition 1is
created in any department, a notice of such vacancy or new pogition shall
be posted on the bulletin board, Included in the notice shall be the
rules and regulatione covering the new position or vacancy, the foremean
to contact the employee holding the highest senlority until the positlon
ig filled, There shall be & new seniority liet posted on the bulletln
board every ninety days showing only those persone working or on leavén

If any employees are transferred from a higher pald job %o
& lower pald Job, temporarily, he or she shall notl recelve less pay than
they were receiving from the department from which they were transferred,
ény questions relating to seniority shall be taken up with the Shop

ommittee,

ARTICLE 9, SHOP COMMITTEE: The Executive members of the Union shall meet
with the manager of the Company to take up any grievances or misunder-
standings which may arise out of the operation or interpretation of this
agreement and the wage ecale, which is sepsrate from thls contract. The
Executive members of the Uniomnshall be American citizens and ehall have
been in the employ of the Company for at least one year. No employee ghall
be @iberiminated againet because of Unlon activitles and any employee ap=-
pointed by the Union to serve as a delegate to Union Conventions ghall be
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ARTICLE 9, SHOP COMMITTEE:

allowed sufficient time off from work for theee duties.
shall n®t affect his seniority.

Such time off
lmpalr the seniority of an employ

Time lost through sickness shall not
€€,
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ARTICLE 10, STRIKE: During the life of this agreement no strike shall be
called or sanctioned by the Union and no lockout enforeed by the employer
until all reasonable and peaceful means have been exhausted, perticularly
the machinery set up in Article 9 of this agreement. No employee shall be
required to act as a strike-breaker, or to work behind armed guards,

ARTICIE 11, SAFETY: The Union shall set up a safety committee whose duties
shall be to educate the members of the Union in safe working practices, and
to draw to the attention of the Company any unsafe or unsanitary conditions
in the plant,

ARTICLE 12, MILITARY SERVICE: In accordance with the intent of the Selective
Service Act, the Company agrees that any employee so called to service shall
be re-employed as early as possible on his release from military service,

ARTICLE 13, DISCRIMINATION: No employee who comes under this contract, shall
by its zdoption suifer any reduction of wages or working conditions, and it

is further agreed that no member of the party ci the second part shall be
discharged or diseriminated against because of his or her official position.
It is also agreed that no foreman be allowsd to show partiality for or
prejudice against any employee under his supervision, cor to allow any employee
working for him, to discriminate against any employee to that employees loss
of time or wages,

ARTICLE 14, THERMINATION: This agreement shall be and conbinue in effect
from ¥arch 1, 1951, and continuously thereafter unless notice is given by
either party of a desire to terminate. Such notice shall be given at least
sixbty days prior to date of agresment, Sixty days notice shall be given by
either party of a desire to modify any single article of this agresment, and
both parties hereto agrees to meet to negotiste such modification on receipt
of such notice.

SIGNED FOR THE COMPANY SIGNED FOR THE UNIOE
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